Design and Implementation of Human Resource Management Information System Based on .Net Platform by 李蔚林
 
学校编码：10384                                     分类号      密级         
学号：X2012230323                                              UDC        
 
 
工  程  硕  士  学  位  论  文 
                                           
基于.NET 平台的人力资源管理信息系统 
设计与实现 
Design and Implementation of Human Resource Management 
Information System Based on .Net Platform 
 
李蔚林 
指 导 教 师： 龙 飞 副 教 授 
专 业 名 称： 软 件 工 程 
论文提交日期： 2 0 1 4 年 6 月 
论文答辩日期： 2 0 1 4 年 7 月 
学位授予日期： 2 0 1 4 年    月 
 
 
指  导  教  师：           
答辩委员会主席：           
 






















另外，该学位论文为（                            ）课题（组）
的研究成果，获得（               ）课题（组）经费或实验室的





































（     ）1.经厦门大学保密委员会审查核定的保密学位论文，
于   年  月  日解密，解密后适用上述授权。 







                             声明人（签名）： 













摘  要 
 








































With the development of modern science and technology，  the computer 
technology is also growing at a high rate and computers are widely applied in the 
day-to-day running of companies. Therefore， in modern businesses， it is extremely 
necessary to apply computers to the human resources management. After China’s 
accession to the WTO， industries have all seen a wave of informationization， 
fundamentally changing the enterprises and their operating and managing systems in 
some cases， modern corporate in particular. The current market competition is 
becoming ever fiercer. Thus， in this ever-changing market， conducting internal 
reforms and strengthening business management are two indispensable requirements 
for any company that want to survive and sustain. Hence， we must establish a highly 
effective modern human resources management information system and modern 
information technology as well as management theories. 
The most precious resource of a company is talented people. Currently， the top 
priority for business managers should be finding means to invite the excellent talents 
and making rational arrangements for their existing human resources in order to lower 
working cost ，  raise employers’ enthusiasm ，  and enhance the company’s 
development capacity. Only by solving these problems can modern enterprises survive 
and achieve growth in this fierce-competitive marketplace. Then， we must design 
and develop a human resources management information system (HRMIS)， the one 
that cannot only cater to the human resources management needs of the company， 
but also conform to the current situation of China’s modern business management. 
Concerning the enterprises adopting the outdated human resources management 
methods that are characterized by low efficiency， high erring rate and large amounts 
of waste， the paper provides an information system of human resources management 
tailored to their needs. The author hopes that the system can help enterprises improve 
their human resources management level and lower management costs. The main part 
of the paper is concerned with the technology road-map of the human resources 
management information system and the building of the whole development process. 
And the system mainly reflects the advanced and prevailing human resources 
management concept. By optimizing the management procedures of human 
resources， the system brings about a highly-efficient and energy-saving human 
resources management. 
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化的设计，应用系统的集成，在 NET 基础上的开发等方面都较为先进[8]。 




















































































































































Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways: 
1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library. 
2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.
厦
门
大
学
博
硕
士
论
文
摘
要
库
